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The Member of the MovieArt Group who become 
aware of any violation of the principles, guidelines 
and standards of this Code, as well as questions 
about its application, must report the fact or 
formulate their doubt through our reporting channel.

You must promptly notify a manager responsible for 
people management at the MovieArt group (which 
may be the People & Social Responsibility 
Department itself and/or the Operations 
Department):

Reporting
Channel:

It is important to emphasize that the report can be 
identified or anonymous, at the discretion of the 
reporting person. In both cases, the confidentiality of 
the reporting person will be guaranteed throughout 
the internal investigation stage. The Company 
protects whistleblowers in good faith and does not 
tolerate retaliation.

"What do I do if I find 
myself involved in, 
witnessing, or learning of 
a violation of the Code of 
Conduct?"

http://forms.office.com/r/AtAq1DwSzV
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What we
expect?
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Here is not
allowed:
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Commitment to 
people and human 
rights
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Prejudice, 
discrimination, 
and harassment
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Fighting 
Racism and 
Racial Insults
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Fighting 
LGBTphobia
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Prohibition of 
ableism

Ableism is the prejudice and discrimination against people with 
disabilities. The crime of ableism is outlined in the Brazilian 
Inclusion Law (Law No. 13.146/2015), established in 2016, which 
defines in Article 2, based on the UN Convention on the Rights of 
Persons with Disabilities, that these are individuals who have 
long-term impairments of a physical, mental, intellectual, or 
sensory nature, which, in interaction with various barriers, may 
hinder their full and effective participation in society on an equal 
basis with others.

"People with disabilities are those who have long-term 
impairments of a physical, mental, intellectual, or sensory nature, 
which, in interaction with various barriers, may hinder their full 
and effective participation in society on an equal basis with 
others." The MovieArt group is firmly committed to creating and 
maintaining an inclusive and equitable work environment for all 
individuals.

Express Prohibition of Ableism

Any form of ableism within our organization is strictly prohibited. 
WE WILL NOT TOLERATE ATTITUDES, COMMENTS, 
PRACTICES, OR ACTIONS THAT MARGINALIZE, EXCLUDE, 
OR DEPRECATE PEOPLE BASED ON THEIR PHYSICAL, 
MENTAL, OR EMOTIONAL ABILITIES.

Collective Responsibility

All employees, partners, and suppliers have the responsibility to 
actively oppose ableism and promote a respectful and inclusive 
environment. Any incident of ableism should be immediately 
reported to the People Management & Social Responsibility 
Directorate or Operations Directorate, as well as through 
available reporting channels.

Disciplinary Measures

Violation of this policy will result in appropriate disciplinary 
measures, which may include warnings, suspension, or, in severe 
cases, termination of employment or partnership.

Education and Awareness

The MovieArt group is dedicated to implementing educational and 
awareness programs to combat ableism, promoting respect and 
appreciation for all abilities and capabilities. We will regularly 
review and update this policy to ensure its relevance and 
effectiveness in eliminating ableism in our workplace.
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Bullying, 
psychological 
harassment, 
and sexual 
harassment

We are determined to prevent and fight any form of bullying, 
embarrassment, psychological harassment and sexual 
harassment ensuring a dignified and productive work 
environment.

Express Prohibition

Engaging in practices of bullying, psychological harassment, or 
sexual harassment within our organization is strictly prohibited. 
THIS PROHIBITION APPLIES AT ALL HIERARCHICAL LEVELS 
AND IN ALL PROFESSIONAL CONTEXTS, including corporate 
events, business trips, meetings, and virtual interactions.

Individual and Collective 
Responsibility

All employees, managers, executives, and partners have the 
responsibility to prevent and fight bullying, psychological 
harassment, and sexual harassment. Any incidents or suspicions 
of these behaviors should be reported immediately to the 
appropriate channels for investigation and action.

Definitions

Bullying and Psychological Harassment: Refers to persistent 
negative behaviors directed at an individual or group, creating a 
hostile, intimidating, or offensive work environment. Sexual 
Harassment: Include any unwanted verbal, gestural, or physical 
behavior of a sexual nature that affects a person's dignity, creates 
a hostile, intimidating, or offensive work environment.

Disciplinary Measures

Any individual involved in acts of bullying, psychological 
harassment, or sexual harassment will be subject to appropriate 
disciplinary measures, which may include warning, suspension, 
dismissal, immediate termination of the contractual relationship, 
and/or legal actions depending on the severity of the incident, 
without prejudice to any legal measures and within the scope of 
competence of this organization.

Education and Prevention

The MovieArt group is committed to conducting regular training 
and awareness programs to educate all team members about the 
impacts and consequences of these behaviors and to promote a 
safe, respectful, and inclusive work environment. Suggestions for 
topics and themes are welcome in this endeavor, and each 
member of our network can send them to the following emails: 
renan.mendes@wearemovie.tv and samuelmendes@landia.com



In Brazil, Law No. 12.846/13 (Anti-Corruption Law) and Decree 

No. 8.420/15 establish that offering any illicit advantage to 

government officials or private individuals is a crime. The concept 

of an illicit advantage extends beyond monetary values to include 

any benefits considered improper. This includes advantages 

offered to public servants or, conversely, provided by them. In 

this topic, we detail our unwavering commitment to integrity, 

transparency, and legal compliance in all operations and 

interactions of the MovieArt group and present transparent 

guidelines to prevent, identify, and respond to corruption in all its 

forms.

Anti-Corruption Policy

The MovieArt group strictly prohibits involvement in corrupt 

activities, including bribery, extortion, nepotism, fraud, and 

money laundering. All employees, partners, suppliers, and third 

parties associated with our organization must adhere to this 

policy and strict compliance with the law. For the applicability of 

this Policy, the company is continuously implementing the 

following guidelines:

• PREVENTION: Implementation of proactive measures to 

identify and mitigate corruption risks;

• TRAINING: Conducting regular training on our anti-

corruption policies and compliance procedures;

• REPORTING: Encouragement of transparent communication 

and immediate reporting of any suspicion of corrupt activity;

• RESPONSIBILITY: Everyone in the organization, regardless 

of position, has the responsibility to prevent and combat 

corruption.

Disciplinary Measures

Any individual involved in acts of corruption will be subject to 

appropriate disciplinary measures, which may include warning, 

suspension, dismissal, immediate termination of the contractual 

relationship, and/or legal actions depending on the severity of the 

incident, without prejudice to any legal measures within the 

competence of this organization.
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Anti-corruption
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PROCEDURES FOR REPORTING SUSPICIONS OF CORRUPTION

It is not 
allowed:

http://forms.office.com/r/AtAq1DwSzV


The People Management & Social Responsibility Directorate and 
the Operations Directorate are responsible for receiving reports 
that violate this Code of Conduct, contractual terms, and current 
legislation. The report, whether anonymous or not, will be 
received under strict confidentiality, and depending on its 
complexity and content, may be assisted by specialized legal 
consultation.

Upon receiving the report, the whistleblower's safety is 
established through the following steps - which may not 
necessarily be linear, depending on the severity and context 
investigated, and always exercising care and respect for the 
whistleblower:

• Analyze the content of the report, regardless of its reception 
channel;
• Investigate internal facts, conducting this stage in absolute 
secrecy and, if necessary, opening the floor to other 
individuals who volunteer as witnesses to the reported 
incident;
• During the investigation process, the responsible 
professional may conduct personal interviews with other 
involved parties, including the accused party; 
• Depending on the complexity or severity of the report, it may 
be necessary to hire a specialized service provider for 
support and investigation;
• Recommend actions for each situation, and in this regard, 
evaluate the need for legal guidance for decision-making.

The measures applied are always proportional to the actions 
committed and in accordance with internal policies and current 
legislation.
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Reporting, 
responsible 
parties, and 
disciplinary 
measures
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Dissemination 
and the 
contagion for 
best practices

This Code of Conduct reflects our unwavering commitment to 

integrity and respect in all aspects of our operations. We are 

collectively dedicated to creating a work environment where all 

individuals feel valued, respected, and included.

Each member of our team has a personal and professional 

responsibility to their colleagues, partners, and the MovieArt

group to act in accordance with the principles and guidelines 

outlined in this guiding document.

Our success as a group is not only measured by our financial 

performance, awards, or results, but also by our dedication to 

promoting an ethical, inclusive, and sustainable work 

environment.

Management is committed to regularly reviewing and updating 

this Code to ensure its relevance and ongoing effectiveness. We 

are open to receiving feedback to continually improve our 

practices and ethical standards.

By working together to maintain and promote these standards, 

we will ensure not only our individual success but also the 

success and integrity of our organization as a whole.
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